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AMAG

isyerinde calisanlarin sahip oldugu haklar korumaya
yonelik bir sistem olusturmak.

UYGULAMA

Calisanlari, paydaslari, misterileri tedarikgileri ve tim
toplum kuruluglarini kapsar.

ILGILI DOKUMANLAR

01 FB 020 Disiplin Yonetmeligi
02 FB 016 Etik Calisma Kurallari
01 FB 033 Is Etigi Politikasi
insan Haklan:

BM Insan Haklari Evrensel Beyannamesini
destekleyen ve bunlara saygi duyan bir kurulus olarak,
calisanlarinin haklarina saygi duymakta ve bunlari
korumaktadir.  Kurulusumuz 6zellikle asagidaki
maddelerde belirtilen tim ¢alisan haklarini saglamayi
taahhut eder:

Gocuk isgi Galistirmama:

ORS' de kesinlikle c¢ocuk is¢i calistirimaz.
Kurulusumuz, istihdam yasi ve cocuk isciligi ile ilgili
olarak devletin yasal dizenlemelerinde belirtilen
¢alisma yasina uyan Kkisilerin istihdam edilmesini ve
hicbir ~ sekilde  c¢ocuk isciliine  musamaha
g0sterilmemesini ve ¢ocuklarin onurunun ve haklarinin
gO6zetilmesini ve bunlara saygi gosterilmesini taahhlt
eder.

Ucretler ve Sosyal Yardimlar:

isgilerin (cretleri ve sosyal yardimlar, ilgili ulusal
ekonomik  sektérin yasal asgari gereklilikleri
uygulanarak belirlenir. Isgilere, normal galisma saatleri
disindaki fazla c¢alismalar icin ilgili yasa ve
yonetmelikler gercevesinde belirlenen oranda Ucret
odenir.

Calisma Saatleri:

4.3.1 ORS Sirketi asgari gereklilik olarak ulusal yasal ¢alisma

suresi  yonetmeliklerine uyar. Calisma sureleri
olusturulurken calisanlarin dinlenme haklari ve saglikli
tatil yapmalari kesinlikle dikkate alinir.
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PURPOSE

To establish a system to protect the rights of employees
in a workplace.

APPLICATION

It includes employees, stakeholders,
suppliers and all community organizations.

customers,

RELATED DOCUMENTS

01 FB 020 Disciplinary Regulations
02 FB 016 Code of Conduct

01 FB 033 Business Ethics Policy
Human Rights:

As an organization that supports and respects the UN
Universal Declaration of Human Rights, it respects and
protects the rights of its employees. Our organization is
especially committed to providing all employee rights
specified in the following items:

Not Employing Child Labor:

Child labor is strictly not employed in our organization.
Our organization undertakes to employ people who
comply with the working age specified in the legal
regulations of the state regarding the employment age
and child labor, to not tolerate child labor in any way,
and to observe and respect the dignity and rights of
children.

Wages and Benefits:

Workers' wages and benefits are determined by the
application of the legal minimum requirements of the
relevant national economic sector. Workers are paid at
the rate determined under applicable laws and
regulations for overtime outside of normal working
hours.

Working Hours:

ORS Company complies with national statutory working
time regulations as a minimum requirement.
Employees' right to rest and healthy vacations are
strictly taken into account when establishing working
hours.

(Maintenance & Utilities Manager)

Ibrahim GELIK
Bakim Tesis Mudiiru

M. Turhan SAVAS

Fabrika Midurl
(Factory Manager)

Ahmet ASLAN
CEO
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ORS Sirketi, c¢alisanlarinin profesyonel Kkigisel
yasamlarini bir dizi farkli calisma zamani modeliyle
uzlastirma ¢abalarini ve gocuk bakimi diizenlemelerini,
aile Uyelerinin kariyer ve yasamlarinin gesitli
asamalarinda saglikli bir denge kurmalari igin onlara
bakma tavsiyesinde bulunur. ORS Sirketi bélgesel ve
ulusal  kosullari  kargilayan  uygun  onlemler
gelistirmektedir.

Tdm calisanlara asgari olarak gecerli yasalara uyan
tcretler ve sosyal yardimlar saglanir. Uretim
alanlarinda fazla mesainin siklikla gerekli oldugu
anlasilmakla birlikte, Sirket operasyonlarin fazla
mesaiyi insani ve verimli g¢alisma kosullarini
saglayacak diizeyde ve yerel yasal gerekliliklere uygun
sekilde sinirlandirmasini gerektirmektedir. Tim yasal
gereklilikleri karsilayan galisanlara fazla mesai 6édenir.

Zorla veya Zorunlu Galistirma Olmamasi:

Kurulusumuz, fiziksel kot niyetli disiplin cezasi da
dahil olmak Uzere her turli zorla veya gonilsiz
calismayi reddeder.

Orgiitlenme Ozgiirliigii ve Toplu Sézlesme Hakki:

ORS, ulusal yasalarca belirlendigi Uzere o6rgitlenme
O6zglrligu  ve toplu pazarhk Ozglrligunin tim
caligsanlarin temel hakki oldugunu kabul eder.

Tacizle Miicadele:

ORS, isyerlerinin her yerinde her tiirll tacizi dnlemeye
kararhdir.

Etik Ise Alma ve Ayrimcilik Yapmama:

ORS, istihdam sirasinda ve sonrasinda din, ten
rengi, irk, cinsiyet, etnik kbéken, cinsel yénelim,
yas, siyasi baglanti, uyruk veya fiziksel engellilige
dayali her tiirlii ayrimciliga karsidir. Calisanlar
sadece niteliklerine ve yeteneklerine gére
segilecek, kiralanacak ve terfi ettirilecektir.

insan Kagakgiligi Yapmama:

ORS her tirlu insan ticaretine kargidir ve yasadigi isgi
calistirmamayi taahhut eder.

Ozel veya Kamu Giivenlik Giiglerinin Kullaniimasi:

Kurulusumuz 6zel veya kamu guglerinin fabrika
sahasinda meydana gelen toplumsal olaylara
midahale ederken insanlk digi, asagilayici orantisiz
glc kullanmasina izin vermez.

Kadin Haklar:

Kurulusumuz kadinlarin kanun éniinde erkeklerle esit
haklara sahip oldugunun bilincinde olup kadinlar igin
pozitif ayrimcilik ilkesini kabul eder ve ise alimlarda
ayrimcilik yapmaz.
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ORS Company advises its employees' efforts to reconcile
their professional personal lives with a number of different
working time patterns and childcare arrangements to look
after family members to maintain a healthy balance at
various stages of their career and life. ORS Company
develops appropriate measures that meet regional and
national conditions.

All employees are provided with, at a minimum, wages
and benefits that comply with applicable laws. While it is
understood that overtime is often required in production
areas, the Company requires operations to limit overtime
to a level that provides humane and efficient working
conditons and in accordance with local legal
requirements. Employees who meet all legal
requirements will be paid overtime.

No Forced or Compulsory Labor:

Our organization rejects any form of forced or involuntary
work, including physical abusive disciplinary action.

Freedom of Association and Right to Collective
Bargaining:

ORS recognizes that freedom of association and freedom
of collective bargaining are the fundamental rights of all
workers, as determined by national law.

Combating Harassment:

ORS is committed to preventing all forms of harassment
in all workplaces.

Ethical Recruitment and Non-Discrimination:

ORS is against any form of discrimination based on
religion, color, race, gender, ethnicity, sexual
orientation, age, political affiliation, nationality or
physical disability, during and after employee
recruitment. Employees will be selected, hired and
promoted solely on the basis of their qualifications
and abilities.

No-Human Trafficking:

ORS is against all forms of human trafficking and is
committed to not employing illegal workers.

Use of Private or Public Security Forces:

Our organization does not allow private or public forces
to use inhuman, humiliating disproportionate force when
intervening in social events that occur at the factory site.

Woman’s Rights:

Our organization is aware of the fact that women have
equal rights with men before the law and accepts the
principle of positive discrimination for women and does
not discriminate in recruitment.
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Kigisel Verilerin Gizliligi-Korunmasi Hakki:
ORS, Anayasada 6ngoriilen “Ozel Hayatin Gizliligi” ile
“Temel Hak ve Ozgirliklerin Korunmasi,” Kisisel
Verileri Koruma Kanunu °“ kapsaminda, tim
calisanlarinin kigisel verilerinin korunmasini saglamak
icin her turl tedbiri alir.

Bireylerin (6r: Calisanlar, musteriler) kendi kisisel
bilgilerinin  nasil  kullanildigini  belirleme haklarini
korumak icin ORS Sirketi ylksek veri koruma
standartlarina sahiptir. Oziinde, bunlar kigisel haklarin
mumkdin olan en iyi sekilde korunmasini saglamak igin
Turk veri koruma standartlarina uygundur. Ginlik
islerde kigisel verilerle ugrasmak séz konusu
oldugunda, yenilik¢i bilgi teknolojileri ve artan medya
baglantisi dnemli zorluklari temsil edebilir.

Kurulugumuzun insan Kaynaklari Departmani, bu tir
kisisel verilerin kullaniminin mevzuata uygun olmasini
ve gizlilik Gzerindeki etkinin mimkun oldugunca az
olmasini ve bireylerin erisim, dizeltme, engelleme
veya silme haklari da dahil olmak Uzere haklarinin
garanti altina alinmasini saglamak igin her tlrlii gabayi
gOstermektedir.

Toprak, Orman, Su Haklari ve Zorla Tahliyeye
Tesebbiis Etmeme:

Sirketimiz, insan haklarini ihlal edici eylemlerden
kaginmaya kararlidir. Bu baglamda, sirketimiz;
mevcut arazisine yeni eklemeler yapma, yatirim
yapma veya yeni bina insa etme siireglerinde,
toprak, orman ve su haklarini ve c¢evredeki
topluluklarin haklarini korumaya blyiik 6nem
vermektedir. Ozellikle, orman bélgeleri ve su
kaynaklarina zarar verebilecek faaliyetlere karsi
dikkatli bir yaklasim benimsemekte ve bu alanlarda
yasayan topluluklarin yasam alanlarini korumak
icin gaba sarf etmektedir.

Ayrica, sirketimiz, topluluklarin zorla tahliyesine
neden olabilecek arazi kamulastirma gibi
faaliyetlere karsi da net bir tavir sergilemektedir.
Bu tiir faaliyetlere ydnelik tesebbiislerde
bulunmamakta ve c¢evresel ve sosyal etkileri
dikkate alarak yerel topluluklarla is birligi icinde
hareket etmeyi amaglamaktadir.

Azinliklarin ve Yerli Halklarin Haklari:

Azinliklarin ve yerli halklarin haklari, farkl kiiltiirel,
dilsel ve sosyal kimliklerin korunmasini kapsayan
insan haklarinin énemli bir yéniidiir. Sirketimiz
azinliklarin ve yerli halklarin haklarina saygi
gostermeyi bir gbérev olarak gérmektedir.

Cesitlilik, Esitlik ve Kapsayicilik:

Sirketimiz prensip olarak; gecmisleri, kimlikleri
veya Ozellikleri ne olursa olsun tiim bireyler igin
adaleti, temsili ve esit firsatlari tesvik etmeye ve
saglamaya kararldir.
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Right to Privacy-Protection of Personal Data:

ORS takes all kinds of measures to ensure the
protection of personal data of all employees within the
scope of "Privacy of Private Life" and "Protection of
Fundamental Rights and Freedoms", "Personal Data
Protection Law" stipulated in the Constitution.

To protect the right of individuals (e.g.: Employees,
customers) to determine how their personal information
is used, ORS Company has high data protection
standards. In essence, they comply with Turkish data
protection standards to ensure the best possible
protection of personal rights. Innovative information
technologies and increased media connectivity can
represent significant challenges when it comes to
dealing with personal data in day-to-day business.

Our organization's Human Resources Department
makes every effort to ensure that the use of such
personal data is in compliance with the law and the
impact on privacy is as minimal as possible, and that
the rights of individuals, including the right to access,
rectify, block or delete, are guaranteed.

Land, Forest, Water Rights and Not Attempting
Forced Evictions:

Our company is committed to avoiding actions that
violate human rights. In this context, our company
attaches great importance to protecting the land,
forest and water rights and the rights of the
surrounding communities during the processes of
making new additions to its existing land, making
investments or constructing new buildings. In
particular, it adopts a careful approach against
activities that may damage forest areas and water
resources and strives to protect the living spaces
of the communities living in these areas.

Additionally, our company takes a clear stance
against activities such as land expropriation that
could result in the forced eviction of communities.
It does not attempt such activities and aims to act
in cooperation with local communities, taking into
account environmental and social impacts.

Rights of Minorities and Indigenous Peoples:

The rights of minorities and indigenous peoples are
crucial aspects of human rights, encompassing the
protection of distinct cultural, linguistic, and social
identities. Our company considers it a duty to
respect the rights of minorities and indigenous
peoples.

Diversity, Equity, and Inclusion:

As a principle, our company; is committed to
promoting and ensuring justice, representation and
equal opportunities for all individuals regardless of
their background, identity or characteristics.
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5.0 GALISMA SARTLARI POLITIKASI 5.0 WORKING CONDITIONS POLICY
ORS ' yonetimi olarak calisanlarimiza, ~asagidaki As ORS management, we are committed to providing
osglhklere sahip bir calisma ortami saglamayi taahhut a working environment with the following features:
ediyoruz:
51 Giivenli Calisma Ortam: 5.1 Safe working environment:
Gulvenli bir galisma ortaminin saglanmasi ve isGi Epsuringagafe working envirqnment and complying
saghg! ve guvenligi ile ilgili yarurlUkteki tim yasalara W'tfh all applicable laws regarding worker health and
uyulmasil. safety.
5.2  Sosyal Tesis imkan: 52  Social Facilities:
Asgari olarak icme suyu, temiz ve erisilebilir tuvaletler, Provide as a minimum access to potable water, clean
yeterli havalandirma, yangin ve acil durum cikislari, and accessible .t0|lets, qdquate ventilation, f!re and
temel can giivenligi Ekipmani, acil yardim kitleri ve acil emergency exits, basic life safety Equipment,
tibbi bakima erigimin saglanmas!. emergency kits and emergency medical care.
5.3  Yeterli Aydinlatma: 5.3  Adequate Lighting:
Yonetmeliklerde belirtilen yeterli aydinlatmaya sahip Providing a working environment with sufficient
calisma ortami saglanmasi. lighting specified in the regulations.
5.4 Giiriiltiisiiz Galigma Ortami: 5.4  Noise-Free Working Environment:
Yénetmeliklerde belirtilen seviyeleri asmayan giriilti Providing a working environment with a noise level not
seviyesine sahip bir calisma ortami saglanmasi ve exceeding the levels specified in the regulations and
o . . . sound insulation especially in works requiring high
ozellikle yuksek Konsantrasyon gerektiren iglerde ses .
concentration.
yalitimi yapilmasi.
55 Termal Konfor: 5.5 Thermal Comfort:
. . . o Providing a working environment with ambient
Calisanlar |(;|r1 yonet.mel.lklerde t.)e|ll"[.l|en sinirlar icinde temperature level within the limits specified in the
ort?m sicakligi seviyesine vsahllp. p|r calisma ortezm regulations for the employees. The ambient
saglanmasi. Ortamin sicakligi, kisiyi ne ter ne de soguk temperature should set the person to neither sweat nor
olacak sekilde ayarlamalidir. cold.
5.6 Ergonomic Working Environment:
5.6 Ergonomik Caligma Ortami: g g
. . Providing a working environment in accordance with
Ergonomik kurallara uygun bir calisma ortami ergonomic rules. Provision of Equipment such as
saglanmasi. Bel ve boyun destegi, ortopedik fare althgi, lumbar and neck support, orthopedic mouse pad, foot
ayak destek Unitesi ve gerektiginde yuksekligi support unit and height adjustable desk and chair as
ayarlanabilir masa ve sandalye gibi Ekipmanlarin needed.
saglanmasi.
5.7 Adil Galisma Kosullar:: 5.7  Fair Working Conditions:

Kurulusumuz, yurdrlukteki ILO sézlesmelerine uygun
olarak adil c¢alisma kosullarina sahip olma hakkini
uygulamayi taahhut eder. Buna ulusal veya bodlgesel
makamlar, yasal standartlar veya diger is sozlesmeleri
tarafindan 6ngoérilen oranlara esit veya daha ylksek adil
Ucretler ve sosyal yardimlar dahildir. Ulkemizdeki, asgari
Ucrete iligkin yasal hikimler, calisma saatleri, molalar ve
izin haklarina iliskin gecerli dizenlemeler dikkate alinir.

Our organization undertakes to exercise its right to fair
working conditions in accordance with the current ILO
conventions. This includes fair wages and benefits
equal to or higher than those prescribed by national or
regional authorities, legal standards or other
employment contracts. The legal provisions regarding
minimum wage, working hours, breaks and leave rights
in our country are taken into consideration.




