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ORS, sahip oldugu insana saygi ve tim etik degerlerin geregi
olarak tim faaliyetlerinde sosyal sorumluluk bilincini, yénetim
anlayisinin temel ve degismez unsurlarindan biri olarak kabul
eder. Bu kapsamda asagidakileri yapmayi taahhut eder:

As part of its respect for human dignity and adherence to all
ethical values, ORS embraces social responsibility awareness
as a fundamental and immutable element of its management
philosophy in all its activities. In this context, ORS commits to
do the following:

1. Tdm caliganlara insan onuruna uygun calisma kosullari, 1. Providing all employees with working conditions that
saglikh, adil, givenli ve ayrim yapilmayan bir calisma respect human dignity, ensuring a healthy, fair, safe, and
ortami saglamay!, non-discriminatory work environment,

2. Yasal yukimluluklerin 6tesinde en iyi gevresel ¢ozlimleri 2. Implementing the best environmental solutions and eco-
ve cevre dostu teknolojileri uygulamayi ve ¢evre bilincini friendly technologies beyond legal obligations, supporting
artiracak her turlt girisime destek olmayi, faaliyetlerinden all initiatives that raise environmental awareness, and
dogabilecek cevresel etkileri sorumluluk bilinciyle en aza minimizing environmental impacts arising from its
indirmeyi, operations with a sense of responsibility,

3. Calisanlarina tim 6zlik haklarini yasalara uygun olarak 3. Providing employees with all legal rights and benefits
aksatmadan vaktinde vermeyi, promptly and in compliance with the law,

4. Tedarikciler bagta olmak tzere tim paydaslarinin, sosyal 4. Developing approaches to ensure that all business
sorumluluk alaninda hareket etmelerinin saglanmasina partners, especially suppliers, act in the field of social
yonelik yaklagimlar gelistirmeyi, responsibility,

5. Uluslararas! standartlara uyum sagdlayan uygulamalari 5. Encouraging practices that comply with international
tesvik etmeyi, standards,

6. Uluslararasi platformda kabul gérmis duristlik, seffaflik, 6. Upholding all ethical values such as integrity,
insan haklarina saygi, adil ticaret gibi tim etik degerleri transparency, respect for human rights, and fair trade,
uygulamayi, which are recognized on international platforms,

7. Cocuk isciligi, zorla calistirma ve insan ticareti gibi 7. Taking a clear stance against child labor, forced labor, and
konularda net tavir alarak bunlardan uzak durmayi, human trafficking, and distancing itself from these

practices,

8. lIsyerinde gesitlilik ve kapsayicilik hususlarinda gerekli 8. Taking the necessary steps to promote workplace
adimlari atmayi, diversity and inclusion,

9. Iklim degisikligi ile miicadele kapsaminda cevresel 9. Setting environmental sustainability goals in the fight
surdurilebilirlik hedefleri vermeyi, enerji kullanimini against climate change, taking measures to reduce
azaltacak adimlar atmay! ve her bir trln i¢in karbon ayak energy consumption, and calculating and reducing the
izini hesaplayip azaltmayi, carbon footprint of each product,

10. Kaynak tiketimini azaltmayi, atiklari yéneterek bunlari 10. Reducing resource consumption, managing waste, and
ekonomik kazanca donustirmeyi, transforming it into economic value,

11. Tedarik zincirinde dahil olan tim tedarikgileri sosyal, 11. Supporting all suppliers in the supply chain with respect to
cevresel ve etik standartlar ve bu standartlarin nasil social, environmental, and ethical standards, and
izlenecegi hususunda desteklemeyi, providing guidance on how these standards are to be

monitored,

12. Yolsuzluk, risvet, kara para aklama ve adil olmayan ticari 12. Taking necessary precautions to prevent corruption,
uygulamalarin énlenmesi i¢in gerekli tedbirleri almayi, bribery, money laundering, and unfair trade practices,
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Musteriler, tedarikgiler, yatirmcilar, ¢aliganlar ve diger
paydaslarla iligkilerde seffaflik, diirlistllik ve kargilikl saygi
gibi deg@erleri korumayi,

Ulusal yasalarla belirlenmis érgutlenme ve toplu pazarlik
hirriyetinin tim calisanlarin temel haklarindan oldugunu
kabul etmeyi,

is istihdami yaparken din, ten rengi, irk, cinsiyet, etnik
koken, yas, siyasi dislince, uyruk veya fiziksel engellilik
olarak her turli ayirnmciliga karsi olmay!,

Calisanlarina psikolojik baski, yildirma ve taciz gibi insan
onurunu kirici davraniglarda bulunmamayi,

Calisanlarin kisisel verilerinin korunmasi igin gerekli
tedbirler almayi,

Fabrika cevresinde yasayanlarin haklarina riayet etmeyi,
su kaynaklarina el koymamayi, yeni bina yapilirken
kamulastirma yontemiyle zorla tahliyeye tesebbis
etmemeyi,

Uluslararasi anlasmalarda tanimlanmis kisith maddeleri
ve catisma minerallerini Uretimin higbir prosesinde
kullanmamayi,

Bu politikanin etkinligini izlemeyi, hedefler belirlemeyi ve
gbézden (gecirerek, gelisen kosullara goére surekli
iyilestirmeyi,
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Maintaining values such as transparency, integrity, and
mutual respect in relationships with customers, suppliers,
investors, employees, and other stakeholders,

Recognizing that the freedom of association and collective
bargaining, as defined by national laws, are fundamental
rights of all employees,

Opposing any form of discrimination in employment based
on religion, skin color, race, gender, ethnicity, age, political
opinion, nationality, or physical disability,

Refraining from engaging in behaviors that degrade
human dignity, such as psychological pressure,
intimidation, and harassment towards employees,

Taking necessary measures to protect the personal data
of employees,

Respecting the rights of those living around the factory,
avoiding the seizure of water resources, and not
attempting forced evictions through expropriation when
constructing new buildings,

Avoiding the use of restricted substances and conflict
minerals as defined in international agreements in any
part of the production process,

Monitoring the effectiveness of this policy, setting targets,
and reviewing and continuously improving it in line with
changing conditions.




