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ORTADOGU RULMAN SANAYI (ORS)’ nin islerini yiritiirken
calisanlari, misterileri, is ortaklari, rakipleri ve diger paydaslari
ile olan iligkilerini diizenleyen, Ust yonetim dahil olmak tzere
tim ORS ¢aliganlarinin uymasi gereken etik kurallar bu Kod ile
beyan edilmigtir.

1.0 Kanunlara ve Sosyal Normlara Uyma

ORS operasyonlarini ylriittigu tim Ulkelerde yerel kanun
ve dizenlemelere tam uygunluk saglar. Kanunlarin yani
sira ORS operasyonlarini yuruttiga tim bolgelerde yerel
toplumun ihtiyag, beklenti ve normlarina saygi goésterir,
tedarikgilerinden ayni hassasiyeti gdstermesini bekler. Bu
nedenle ORS Etik Galisma Kurallari ORS’ nin tim satin
alma s6zlesmelerine entegre edilmistir.

2.0 Galisanlar ve insan Haklarina Sayg

BM Insan Haklari Evrensel Bildirgesine destek veren ve
saygl gosteren bir kurum olarak ORS tim calisanlarina
saglikl, temiz ve glivenli bir calisma ortami sunmak basta
olmak Uzere calisanlarinin haklarina saygl duyar ve
haklarini korur.

2.1 Orgiitlenme Hiirriyeti ve Toplu Sézlesme Hakki:

ORS, ulusal yasalarla belirlenmis &rgitlenme ve toplu
pazarlik hurriyetinin tim c¢alisanlarin temel haklarindan
oldugunu kabul eder.

2.2 Etik ise Alma ve Ayrimcilik Yapmama:

ORS, personel istihdami yaparken ve galisma siresince,
din, ten rengi, irk, cinsiyet, etnik kbken, cinsiyet, yas, siyasi
distince, uyruk veya fiziksel engellilik olarak her tirli
ayinmcihga karsidir. Tim ORS c¢alisanlarinin ise alimi ve
terfileri mesleki yeterlilik ve kabiliyetler esas alinarak

yapilir.

2.2.1 Cinsiyet Ayrimcilig::

ORS, kurumsal kimligi ile ise alimdan baslayarak tim
sureglerde “aynimcilik karsithgr” ilkesini gbzetmekte,
toplumsal cinsiyet esitligi ilkesini hem ¢alisanlarina hem de

topluma yaymayi hedeflemektedir.

ORS bu kapsamda;

- Cinsiyet farki gézetmeden ilk ise alimlarda esitlik

- Terfi de esitlik

- Ucretlendirmede esitlik,

Sosyal haklardan yararlanmada esitlik,

- Diger maddi ve maddi olmayan olanaklar agisindan
farkli uygulamalara maruz kalmalarinin engellenmesi
(Cinsel taciz, isten ¢ikarmalar vb.)

gibi insan haklari konusunda tim yasal mevzuatlara ve
calisanlarin etik degerlerine hassasiyet gosterilmekte;
cinsiyet ayrimi gézetmeksizin hayatin tim alanlarina esit
seviyede katihmi igin sirket politikalarina ve projelerine
6nem vermektedir.

This Code sets forth the ethical rules that all ORS employees,
including top management, should regulate their relations with
employees, customers, business partners, competitors and
other stakeholders while conducting the business of
ORTADOGU RULMAN SANAYI (ORS).

1.0 Observance of Laws and Social Norms

ORS ensures full compliance with local laws and
regulations in all countries where it operates. In addition
to the law, ORS respects the needs, expectations and
norms of the local community in all regions where it
operates, and expects its suppliers to show the same
sensitivity. Therefore, the ORS Code of Ethics is
integrated into all ORS purchasing contracts.

2.0 Respect for Employees and Human Rights

As an organization that supports and respects the UN
Universal Declaration of Human Rights, ORS respects and
protects the rights of its employees, in particular to provide
a healthy, clean and safe working environment for all its
employees.

2.1 Freedom of Association and Collective Bargaining:

ORS accepts that the freedom of association and
collective bargaining, as determined by national law, are
the fundamental right of all employees.

2.2 Ethical Recruitment and Non-Discrimination:

ORS is against any kind of discrimination based on
religion, skin color, race, gender, ethnicity, sexual
orientation, age, political affiliation, nationality or physical
disability during employment and afterwards. Employees
will be chosen, hired and promoted only based on their
qualifications and abilities.

2.2.1 Gender Discrimination:

ORS, with its corporate identity, observes the principle of
"anti-discrimination" in all processes starting from
recruitment and aims to spread the principle of gender
equality to both its employees and the society.

In this context, ORS;

- Equality in first recruitment regardless of gender

- Equality in promotion

- Equality in remuneration,

- Equality in enjoying social rights,

- Preventing them from being exposed to different
practices in terms of other financial and intangible
opportunities (Sexual harassment, layoffs ... etc.)

as such, sensitivity is shown to all legal regulations on
human rights and to the ethical values of employees; It
attaches importance to company policies and projects for
its equal participation in all areas of life, regardless of
gender.

Faik KARAARSLAN

Kalite Glivence Mudiiri
(Quality Assurance Manager)

M. Turhan SAVAS

Fabrika Muduri
(Factory Manager)

Ahmet ASLAN
CEO
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2.10

3.0

Zorla Calistirma Yasagu:

ORS, fiziksel olarak kéti muamele igeren disiplin
uygulamalari da dahil olmak tzere herhangi bir bicimde
zorla veya istem disi ¢alistirmayi reddeder.

Cocuk is¢i Galistirmama:

Kurulusumuzda kesinlikle c¢ocuk isci calistiriimaz.
Kurulusumuz, istihdam yasi ve c¢ocuk isciligi ile ilgili
olarak devletin yasal diizenlemelerinde belirtilen galisma
yasina uyan Kigilerin istihdam edilmesini ve higbir sekilde
cocuk isciligine misamaha gosteriimemesini ve
gocuklarin onurunun ve haklarinin gozetiimesini ve
bunlara saygi gosterilmesini taahh(t eder.

insan Ticareti Yapmama:

ORS her tiirll insan kagakgihigina karsidir ve herhangi bir
yasadisi is¢i istihdam etmemeyi taahhit eder.

Ucret ve Fazla Galisma Odemeleri:

iscilerin Ucretleri ve sosyal yardimlar, yasal asgari
gereklilikler ve ilgili ulusal ekonomik sektoriin
uygulamalar esas alinarak belirlenir. iscilere, normal
calisma saatleri disindaki fazla mesailerin karsiligi,
gecerli yasalar ve yodnetmeliklerce o©ngoérilen zam
oraniyla édenir.

Yasal GCalisma Siireleri:

isgilerin yasal calisma sireleri, ilgili ulusal kanunlara
uygun olarak uygulanir. Isgilerin higbiri zorunlu olarak
fazla mesai yapmak zorunda birakilmaz ve haftalik tatil
ve resmi / bayram tatillerinde calismaya zorlanamaz.

is Sagligi ve Giivenligi’ nin Korunmasi:

ORS, c¢alisanlarina asgari olarak ulusal standartlara
uygun, guvenli ve saglikli bir calisma ortami saglanmasi
icin uygun dnlemleri alir.

Psikolojik Baski Yapmama:

ORS, psikolojik baski, yildirma ve taciz gibi insan
onurunu kirici davranislarin uygulanmasina izin vermez.

Kisisel Verilerin Korunmasi:

ORS, Anayasa’ da 6éngorilen “Ozel Hayatin Gizliligi” ile
“Temel Hak ve Ozgirliiklerin Korunmasi,” ve “Kigisel
Verileri Koruma Kanunu” kapsaminda, tiim galisanlarinin
kisisel verilerinin korunmasini saglamak igin her tirli
tedbiri alir.

Cevre Korumaciligi

ORS yobnetimi olarak, insan, c¢evre ve her turli
kaynaklarin korunmasi, kurulusumuzdan bugiine kadar
temel degerlerimiz arasinda yer almaktadir. ORS, sosyal
agidan sorumlu gelismeye, saglikli ve givenli galisma
kosullari olugturmaya ve guvenlik, saglik ve gevre
koruma alanlarinda sirdurulebilir ilerleme ilkelerine her
zaman sadik kalmig ve kalmaya devam edecektir.
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No Forced Labor:

ORS rejects any form of forced or involuntary work,
including disciplinary actions involving physical abuse.

No Child Labor: Child labor is strictly not employed in
our organization. Our organization undertakes to employ
people who comply with the working age specified in the
legal regulations of the state regarding the employment
age and child labor, to not tolerate child labor in any way,
and to observe and respect the dignity and rights of
children.

No Human Trafficking:

ORS is against any kind of human ftrafficking and it
commits not to employ any illegal labor.

Compensation and Benefits:

Workers' wages and social benefits, legal minimum
requirements are determined based on the application of
the relevant national economic sector. Workers, for
overtime outside the normal working hours are paid at the
prescribed rate within the applicable laws and
regulations.

Legal Working Periods:

The legal working periods of workers are implemented in
accordance with the relevant national laws. Workers are
not forced to work overtime and not to work on a weekly
holiday and national/religious holidays.

Occupational Safety and Health Protection:

ORS, takes appropriate measures to ensure safe and
healthy working environment for its workers in
accordance with national standards.

Mobbing:

ORS does not allow human dignity such as psychological
coercion, intimidation and harassment.

2.10 Protection of Personal Data:

3.0

ORS takes all kinds of measures to ensure the protection
of personal data of all employees within the scope of
"Privacy of Private Life" and "Protection of Fundamental
Rights and Freedoms", "Personal Data Protection Law"
stipulated in the Constitution.

Environmental Protection

As ORS management, the protection of people, the
environment and all kinds of resources has been among
our core values since our foundation. ORS has always
been/will be faithful to socially responsible development,
creating healthy and safe working conditions, and
sustainable progress in security, health and
environmental protection.
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Hava ve Toprak Kalitesi:

Kurulusumuz hava ve toprak kalitesi konusunda asgari
olarak yururlikteki yasal hikimler ve yerel makamlarin
gereksinimlerine uyar.

iklim Degisikligi ile Miicadele:

Kurulugsumuz, enerji  verimliligini artirarak  veya
yenilenebilir kaynaklardan enerji Ureterek veya tedarik
ederek kalici ve aktif iklim degisikligi ile miicadele eder.
Karbon emisyonlarini seffaf bir sekilde yayinlar ve karbon
salimi azaltma hedefleri belirler.

Toprak, Orman, Su Haklan
Tesebbiis Etmeme:

ve Zorla Tahliyeye

Sirketimiz, insan haklarini ihlal edici eylemlerden
kaginmaya kararlidir. Bu baglamda, sirketimiz; mevcut
arazisine yeni eklemeler yapma, yatirim yapma veya yeni
bina insa etme sureclerinde, toprak, orman ve su haklarini
ve gevredeki topluluklarin haklarini korumaya biyik 6nem
vermektedir. Ozellikle, orman bélgeleri ve su kaynaklarina
zarar verebilecek faaliyetlere karsi dikkatli bir yaklasim
benimsemekte ve bu alanlarda yasayan topluluklarin
yasam alanlarini korumak icin azami ¢aba sarfeder.

Ayrica, sirketimiz, topluluklarin zorla tahliyesine neden
olabilecek arazi kamulastirma gibi faaliyetlere karsi da net
bir tavir sergiler. Bu tir faaliyetlere yonelik tesebbiislerde
bulunmaz ve gevresel ve sosyal etkileri dikkate alarak
yerel topluluklarla is birligi icinde hareket etmeyi amaclar.

Azinliklarin ve Yerli Halklarin Haklari:

Azinlklarin ve yerli halklarin haklari, farkh kdlttrel, dilsel
ve sosyal kimliklerin korunmasini kapsayan insan
haklarinin énemli bir yonidir. Sirketimiz azinlklarin ve
yerli halklarin haklarina saygi gostermeyi bir gérev olarak
gordr.

Cesitlilik, Esitlik ve Kapsayicilik:

Sirketimiz prensip olarak; gecmisleri, kimlikleri veya
ozellikleri ne olursa olsun tim bireyler icin adaleti, temsili
ve esit firsatlari tegvik etmeye ve saglamaya kararlidir.

Su Tiiketimi ve Kalitesi:

Kurulusumuz, 6zellikle suyun kit oldugu bélgelerde suyu
atiksiz tiketir ve atik sularin tekrar kullaniimasini
sag@layacak ¢aligsmalar yapmayi taahhut eder.

Atiklarin Bertarafi:

Kurulusumuz olusan atiklarin c¢evreye etkisini en aza
indirmek icin her tirll tedbiri alir. Malzemeleri mimkun
oldugunca yeniden kullanmaya dzen gosterir. Oncelikli
olarak israfi 6nlemek, sonra geri donisiim yapmak ve bu
da mimkin olmazsa son olarak da ¢Ope atmak
hedefimizdir. Bunlari yaparken de yirirlikteki yasalara
uymak gerektiginin bilincindedir.

ETIK CALISMA KURALLARI
(CODE OF CONDUCT)
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Air and soil quality:

Our organization complies, at a minimum, with applicable
legal provisions and local authorities' requirements on air
and soil quality.

Combating Climate Change:

Our organization combats permanent and active climate
change by increasing energy efficiency or by producing or
supplying energy from renewable sources. It transparently
publishes its carbon emissions and sets carbon emission
reduction targets.

3.3 Land, Forest, Water Rights and Not Attempting Forced

3.4

3.5

Evictions:

Our company is committed to avoiding actions that violate
human rights. In this context, it attaches great importance
to protecting the land, forest and water rights and the rights
of the surrounding communities during the processes of
making new additions to its existing land, making
investments or constructing new buildings. In particular, it
adopts a careful approach against activities that may
damage forest areas and water resources and strives to
protect the living spaces of the communities living in these
areas.

Additionally, our company takes a clear stance against
activities such as land expropriation that could result in the
forced eviction of communities. It does not attempt such
activities and aims to act in cooperation with local
communities, taking into account environmental and social
impacts.

Rights of Minorities and Indigenous Peoples

The rights of minorities and indigenous peoples are crucial
aspects of human rights, encompassing the protection of
distinct cultural, linguistic, and social identities. Our
company considers it a duty to respect the rights of
minorities and indigenous peoples.

Diversity, Equity, and Inclusion

As a principle, our company; is committed to promoting and
ensuring justice, representation and equal opportunities for
all individuals regardless of their background, identity or
characteristics.

3.6 Water Consumption and Quality:

Our organization consumes water without waste, especially
in areas where water is scarce, and undertakes to carry out
studies that will ensure the reuse of waste water.

3.7 Waste Disposal:

Our organization takes every precaution to minimize the
environmental impact of the waste generated. It takes care
to reuse materials as much as possible. First of all, it is our
aim to prevent waste, then to recycle and if this is not
possible, finally to throw it away. It is aware that while doing
these, it is necessary to comply with the laws in force.
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4.0

Yasakli-Sinirh Kimyasal Maddeler:

Kurulusumuz, Minamata Sézlesmesine goére Uretim
sireglerinde civa, civa bilesiklerinin kullanilmasinin ve
civa atiklarinin iglenmesini yasaklar. Ayrica, Stockholm
Sdézlesmesinde  tanimlanan  belirli kimyasallarin
kullaniimasina iliskin yasaga uyar ve Basel S6zlesmesine
gore de Kalici Organik Kirleticiler ile tehlikeli atiklarin
ihracatini yasaklar.

Cikar Catigmalarindan Uzak Durma:

Tim ORS c¢alisanlari gorevlerini tarafsiz ve etk
kurallarina uygun olarak yerine getirir. Unvan ve
yetkilerinden faydalanarak kendisi, yakinlari ve Uginci
kisiler lehine haksiz menfaat saglayamaz.

ORS c¢alisanlari, mevcut veya potansiyel musteriler,
tedarikgiler ve rakipler ile iligkilerinde mutlaka ORS’ nin
menfaatlerini koruyacak sekilde davranir ve asla kisisel
menfaat amaci tagiyamaz.

5.0 Tiizel Kisilik ve Bagislar:

6.0

7.0

8.0

ORS topluma karsi sorumlulugunun bilincinde olan bir
tizel kisi olarak sosyal kurumlara, sivil toplum
kuruluslarina, gevrenin korunmasi ile ilgili girisimlere ve
egitim, bilim, saglik, spor, sanat ve kiiltur etkinliklerine
imkanlari o6lgisiinde maddi ve malzeme bagisinda
bulunmaktadir. ORS’ nin yaptigi tim bagislarinda
seffafligl esas alir. Bagislardan menfaat beklemez.

Resmi Gorevliler ve Diger Temsilciler ile iliskiler:

ORS Urtin ve hizmet aldigi tum tedarikgilerinden yasa ve
etik kurallarina uymalarini bekler. ORS kararlarini
ekonomik kriterlere ve ilgili yasalara uyarak karar verir. is
iliskilerinde dirust davranir, risvet ve yolsuzluk ile ilgili
yasa ve yonetmeliklere uygun davranir.

Sirket Varliklarinin ve Onemli Bilgilerin Korunmasi:

Tdm calisanlar, kendi faaliyet alanlari kapsaminda ORS’
nin maddi ve gayri maddi varliklarini korumakla
sorumludur. Fiziksel veya maddi varliklar arasinda ORS’
nin Urlnleri, makineleri, tesisleri, motorlu araglari,
bilgisayarlari, yazihmlari, banka hesaplari, hisse
senetleri, tahvilleri, kredi kartlari, dosyalari ve diger turlG
kayitlari bulunmaktadir. Gayri maddi varliklar arasinda
calisanlarin veya ORS namina c¢alisan Kkisilerin
gelistirdigi ve kamuoyuna ilan edilmemis bilgiler (6rnek
olarak ticari sirlar, Know-How, sinai milkiyet haklari,
teknolojiler ve diger degerli, énemli ve bu nedenle
korunmasi gereken bilgiler) bulunmaktadir. Gizlilik
anlagsmasi kapsaminda, tedarikgiler, musteriler ve diger
is ortaklarinin verdigi bilgiler amaci diginda kullanilamaz
ve izinsiz Gglincu kigiler ile paylasilamaz.

Temsil ve Davetlere Katilim
Genel katilima agik konferans, resepsiyon, tanitim

etkinligi, seminer spor faaliyetleri, yurtici-yurtdisi gezi ve
davetlere katilim ist yonetimin onayi ile yapilir.

3.8

4.0

5.0

6.0

7.0

Substances of Concern:

According to the Minamata Convention, our organization
prohibits the use of mercury, mercury compounds and the
processing of mercury waste in production processes
containing mercury. It also complies with the prohibition
on the use of certain chemicals defined in the Stockholm
Convention and prohibits the export of Persistent Organic
Pollutants and hazardous wastes according to the Basel
Convention.

Conflicts of Interest:

All ORS employees perform their duties in an impartial
and ethical manner. It shall not provide unfair advantage
in favor of itself, relatives and third parties by benefiting
from its title and powers.

ORS employees definitely protect ORS's benefits in
relation to current or potential customers, suppliers and
competitors, and can never carry personal benefit.

Legal Personality and Donations:

ORS donates material and material to social institutions,
non-governmental organizations, environmental
protection initiatives and educational, scientific, health,
sports, arts and cultural activities as a legal entity that is
aware of its responsibility towards society. All ORS
donations are based on transparency. Donations don't
expect benefits.

Relations with Officials and Other Representatives:

ORS expects all of its suppliers to comply with laws and
ethics. ORS makes its decisions by complying with
economic criteria and applicable laws. Acts honestly in
business relations and acts in accordance with laws and
regulations on bribery and corruption.

Protection of Assets and Sensitive Information:

Within their sphere of activity, all employees bear their
share of responsibility for the protection of the tangible
and intangible assets of ORS. Physical or tangible assets
include property such as Company products, equipment,
facilities, vehicles, computers and software, bank
accounts, stocks and bonds, charge cards, files and other
records. Intangible assets include informational assets,
such as information developed by employees or agents
of ORS that is not generally known to the public (i.e.
business secrets and/or know-how), industrial proprietary
rights, technologies, and other items of information that
are of value, important and thus needful of protection.
Within the scope of the confidentiality agreement, the
information provided by suppliers, customers and other
business partners may not be used for any purpose and
may not be shared with unauthorized third parties.

8.0 Participation in Representation and Invitations:

Participation in conferences, receptions, promotional
events, seminars, sports activities, domestic and
international trips and invitations open to general
participation is made with the approval of the senior
management.
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9.0 Kara Para Aklama:

Kurulusumuz kesinlikle kara para aklama faaliyetlerinden
uzak durup yasalara uyar.

10.0 Hediye Almak ve Vermek:

TUm galisanlarin misteriler, tedarikgiler, bayiler ve diger
Uglincl kisilerle hediye, davet ve agirlama teklifi kabull
dahil maddi ¢ikar saglama izlenimi yaratabilecek iligkilere
girmelerine izin verilmez.

Yasal ve ticari gelenek, o6rf ve adetlere uygun sekilde
verilen  hatira/promosyon  niteligindeki malzemeler
diginda herhangi bir hediye kabul veya teklif edilemez.

izin verilen ya da 6zel onay gerektirmeyen hediyeler ve
agirlama nominal degerde olmali (tahmini deder 50 €’ ya
kadar). Agirlama gegerli bir ticari amagla iligkili olmalidir.
Genel kural olarak, tedarikgiler ve diger organizasyonlar
tarafindan ORS' ye veya herhangi bir ORS personeline
verilen belirli limitler d&hilindeki her tirli hediye, Fabrika
Yoénetimi ofisinde toplanir. Yil sonunda bu hediyeler kura
yéntemiyle personel sayisi ile orantili olarak tim bolim
mudurliklerine, kendi bolim personeline dagitiimak
uzere verilir.

11.0 Yolsuzluk:

Kurulusumuz, ydrdrlikteki — yolsuzlukla  micadele
yasalarina uymay! taahhiit eder. Ozellikle, galisanlarinin,
alt yuklenicilerinin veya temsilcilerinin, is slrecinde bir
s6zlesme veya baska bir ayricalikl muamele elde etmek
icin mlsteri ¢alisanlarina menfaat teklif etmemelerini, s6z
vermemelerini veya saglamamalarini saglayacaklardir.
Ayni kurallar, bir musteri ile yapilan bir sézlesme ile
baglantili olarak Uglincu taraflarla yapilan sézlesmeler
icin de gecerlidir.

12.0 Riisvet ve Usulsiiz is Anlagmalari:

Ticari rigvet, adil ticareti ve adil piyasa rekabetini bozar.
ORS’ nin amaci yasalara aykiri ve haksiz yollarla degil,
arin kalitesi ve fiyatlar ile musteriler ve tlketiciler
kazanmaktir. Bu dogrultuda, ORS c¢alisanlar tarafindan
alinan herhangi bir sahsi 6deme, rigvet, bahsis ya da
benzeri veya ORS calisanlari tarafindan musterilere,
tedarikgilere ya da ORS’ nin is yaptigi dider Ugincu
sahislara yapilan sahsi 6deme, risvet teklifi ve benzeri
davraniglar kesinlikle yasaktir.

Adil piyasa kosullarinin olusturulmasini desteklemek ve
bu durumu degerlendirmek amaciyla, ORS c¢alisanlari
herhangi bir usulsiiz 6deme teklifini Ust yonetime derhal
bildirmelidir.

Supheye mahal vermemek igin, uygun olmayan
Oddemeler; galisana, ailesine veya akrabalarina sunulan
nakit, nakit karsiligi, her tur degerli hizmet veya diger
menfaatler gibi tim avantajlari igerir.

13.0 Catisma Mineralleri:

Kurulugsumuz, silahli gruplarin finansmanina dogrudan
veya dolayh olarak katkida bulunmaktan kaginir. Bu
amagla, ihtilafi hammaddelere iliskin gecerli yasal
hikimlere uymayi taahhit eder.

9.0 Money Laundering:

Our organization strictly abides by the law and stays away
from money laundering activities.

10.0 Giving and Receiving Gifts:

All employees are not permitted to engage in relationships
with customers, suppliers, dealers and other third parties,
which may create the impression of material interest,
including accepting gifts, invitations, or entertainment.

Any gifts other than souvenir / promotional materials given
in accordance with legal and commercial traditions,
customs and traditions cannot be accepted or offered.

Gifts and entertainment which are allowed and do not
require special approval must be nominal in value
(estimated value up to € 50. —). Entertainment must be
linked to a valid business purpose. As a general rule, any
gifts within the scope of certain limits given by suppliers
and other organizations to ORS or any ORS staff are
collected at the Factory Management office. At the end of
the year, these gifts are given by lottery method in
proportion to the number of personnel to be distributed to
all department directorates and their own department
personnel.

11.0 Corruption:

Our organization is committed to complying with applicable
anti-corruption laws. In particular, they shall ensure that
their employees, subcontractors or representatives do not
offer, promise or give benefits to client employees in order
to obtain a contract or other preferential treatment in the
business process. The same rules apply to contracts with
third parties in connection with a contract with a customer.

12.0 Bribery and Improper Business Dealings:

Commercial bribery undermines fair trade and fair market
competition. ORS’s goal is to win customers and
consumers by offering the product quality and value, not
by illegal and unfair means. Accordingly, any personal
payment, bribe, kickback or similar received by ORS
employees, or any offering of personal payments, bribe or
similar by ORS employees to customers, suppliers or
other third parties doing business with ORS, is strictly
prohibited.

In order to support and assess the fair market conditions,
ORS employees must immediately notify the top
management of any irregularity payment proposals.

For the avoidance of doubt, improper payments include all
benefits, in terms of cash, cash equivalent, any kind of
valuable services or other benefits, fully offered to the
employee, his family, or relatives.

13.0 Conflict Minerals:

Our organization refrains from directly or indirectly
contributing to the financing of armed groups. For this
purpose, it undertakes to comply with the applicable legal
provisions regarding conflicting raw materials.
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14.0 Kadin Haklar:

Kurulugsumuz kadinlarin kanun énlinde erkeklerle esit haklara
sahip oldugunun bilincinde olup kadinlar igin pozitif ayrimcilik
ilkesini kabul eder ve ise alimlarda ayrimcilik yapmaz.

15.0 Adil Rekabet Anlayisi:

ORS ve tim galisanlari, ORS’ nin faaliyet gosterdigi Ulkelerde
tekellesmeyi o6nleyen, adil rekabet kosullari olusturan
yasalara ve ilkelere uyar.

Hicbir ORS galigani, st yonetimin bilgisi olmadan, rakipler ile
ORS’ nin malzeme, Urin fiyatlari, teknik yeterlilik ve kapasite
bilgilerinin paylasildidi bir gériisme yapamaz. Sahte teklifler
toplanarak rekabet sartlarinin ihlal edilmesine izin verilmez.

16.0 Ozel veya Kamu Giivenlik Giiglerinin Kullaniimasi:

Kurulusumuz 6zel veya kamu giglerinin fabrika sahasinda
meydana gelen toplumsal olaylara miidahale ederken
insanlik disi, asagilayici orantisiz gi¢ kullanmasina izin
vermez.

17.0 Finansal Sorumluluk / Dogru Kayitlar;

Kurulusun sakladigi finansal raporlar ve diger bilgiler ile
hissedarlara, diizenleyicilere ve diger paydaslara
sagladigi finansal bilgiler dogru ve eksiksiz olmalidir.

Isimiz igin degerli bilgiler iceren kayitlarimiz,
eylemlerimizin, kararlarimizin ve yiikiimliiliiklerimizin
kanitidir. Islemlerin diizgiin kaydedilmesini saglamak
icin Prosediirler ve siiregler mevcut olmalidir.

Islemlerin diizgiin sekilde kaydedilmemesi, yaniltici
bilgi iretiimesi veya baskalarinin menfi olarak
etkilenmesi sahtekarlk yaratabilir ve calisanlar veya
ORS igin para cezasina neden olabilir.

Bu Politika, ticari kayitlarimizin ve finansal bilgilerimizin
dogrulugunu saglamak igin ¢alisanlarimizin ne yapmasi
gerektigini belirler.

Dogru finansal kayitlarin tutulmasi, yasal uyumluluk,
seffaflik, dolandiriciligin 6nlenmesi ve genel is bagarisi
icin gereklidir. Gii¢lii muhasebe sistemlerinin, i¢
kontrollerin ve diizenli denetimlerin uygulanmasiyla,
kuruluslar finansal verilerinin dogrulugunu ve
biitiinliigiinii saglayabilir ve béylece paydaslar arasinda
gtiven ve giivenilirlik olugturabilir.

14.0 Woman'’s Rights:

Our organization is aware of the fact that women have
equal rights with men before the law and accepts the
principle of positive discrimination for women and does
not discriminate in recruitment.

15.0 Fair Competition Approach:

ORS and all its employees comply with laws and
principles that prevent monopolization and create fair
competition conditions in the countries where ORS
operates.

No ORS employee may hold a meeting with competitors
without ORS 'knowledge of material, product prices,
technical competence and capacity. False bids are not
allowed to violate the competition conditions.

16.0 Use of Private or Public Security Forces:

Our organization does not allow private or public forces
to use inhuman, humiliating disproportionate force when
intervening in social events that occur at the factory site.

17.0 Financial Responsibility / Accurate Records;

The financial reports and other information that
organization maintains internally and the financial
information it provides to shareholders, regulators
and other stakeholders must be accurate and
complete.

Our records that contain valuable information for our
business are proof of our actions, decisions and
obligations. Procedures and processes should be
available to ensure that the transactions are recorded

properly.

Failure to properly record transactions, produce
misleading information, or negatively influence
others can create fraud and result in fines for
employees or ORS.

This Policy determines what our employees should
do to ensure the accuracy of our business records
and financial information.

Maintaining accurate financial records is essential
for legal compliance, transparency, fraud prevention,
and overall business success. By implementing
robust accounting systems, internal controls, and
regular audits, organizations can ensure the
accuracy and integrity of their financial data, thereby
fostering trust and confidence among stakeholders.
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18.0 ihlallerin Bildirim Yiikiimliiligii:

Caliganlar, etik kurallarinin ihlal edildigini 6grenir veya
stiphelenirse bunu ilk amirine veya asagidaki e-mail
adreslerine bildirmekle yikimliddr.

etik.ihbar@ors.local,
etik.ihbar@ors.com.tr

Bildirimde bulunan kiginin kimlik bilgileri gizli tutulur.
Sorusturma gizlilik igerisinde yuratuldr. Bildirimler kimlik
gizli tutularak da yapilabilir.

Yalan ve/veya iftira niteliginde kasith bildirimler tespit
edildiginde etik kurali ihlali olarak degerlendirilir.

Butun bildirimler kayit altina alinir, insan kaynaklari ve etik
kurulu tarafindan titizlikle arastiriir, degerlendirilir ve
uygun iglem yapilir. Gelen tim bildirimler ve
degerlendirme sonuglari tst yonetime raporlanir.

19.0 Misilleme ve Diigmanca Tutum:

ORS, etik ihlal bildiriminde bulunan kisilere Kkarsi
dismanca tutum ve misilleme yapilmasini yasaklar.

20.0 Disiplin Kurulu

Yapilan bildirimler etik kurulu tarafindan incelenir, etik
kurallarinin ihlali s6z konusu oldugunda disiplin kuruluna
bildirilerek disiplin sireci baslatilir.

21.0 Etik Kurulu;

ORS Etik Kurulu agagidaki Uyelerden olusur:

Baskan: Nurcan CELIKOGLU (Kalite Giivence Miidiir Yardimcisi)
Uye: Biinyamin KILICARSLAN (Bakim Tesis Kidemli Miidiir Yard.)
Uye: Ergun GULER (Tek milli Torna imalat Mentor Sefi)

Uye: Haci Veli MIZRAK (Taslama ve Montaj imalat Miidiir Yrd.)
Uye: Zuhal CALISKAN (insan Kaynaklari Kidemli Sefi)

Uye: Ayca CARDAKOZU (Segme Yerlestirme IK Uzmani)

18.0 Obligation to Report Violations:

Employees are obliged to notify their first supervisor or e-
mail address below if they learn or suspect that the code
of ethics has been violated.

etik.ihbar@ors.local,
etik.ihbar@ors.com.tr

The identity of the person making the notification is kept
confidential. The investigation shall be conducted
confidentially. Notifications can also be made
confidential.

When deliberate notifications of lies and / or slander are
detected, it is considered a violation of the code of ethics.

All notifications are recorded, carefully researched,
evaluated by the human resources and ethics committee
and appropriate action is taken. All notifications and
evaluation results are reported to the senior
management.

19.0 Retaliation and Hostile Attitude:

ORS prohibits hostile attitudes and retaliation against
anyone who reports an ethical violation.

20.0 Disciplinary Committee:

The notifications are examined by the ethics committee,
and in case of violation of the code of ethics, the
disciplinary process is notified to the disciplinary
committee.

21.0 Ethics Committee;

ORS Ethics Board consists of the following members:

President: Nurcan CELIKOGLU (Asst. Quality Assurance Manager)
Member: Blinyamin KILICARSLAN (Deputy Maintenance Manager.)
Member: Ergun GULER (Single Spindle Turning Mentor Chief)
Member: Haci Veli MIZRAK (Asst. Manager Grinding and Assembly)
Member: Zuhal CALISKAN (Senior Chief Human Resource)

Member: Ayca CARDAKOZU (Selection and Placement Human
Resources Specialist)




